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BenSelect — enroliment made easy

The Assurity-licensed BenSelect enroliment website accommodates self-service and
agent/enroller-assisted enrollments.

The enrollment website is configured to accommodate the employer’s eligibility
rules and all Assurity product parameters. It also includes functionality for electronic
completion of any required Assurity forms using verified PINs or digitized signatures
for a 100% paperless solution.

Each BenSelect enrollment website is employee-friendly and custom-branded for
the employer with:

24/7 access from any computer or smartphone

Easy-to-use, rules-based enrollment process with built-in error
checking, so all necessary information is gathered during the
enrollment session

Easy access for employees to update their employment/benefits
information, make changes to their benefits selections, and enter
life events

Enroll from anywhere

Employees and brokers/enrol
complete the enrollment pro«
mobile device.




Accessing the enroliment site

The enrollment site allows employees direct access if self-service enrollment is
enabled. The broker/enroller can assist with self-service enroliments or conduct the
enrollment if employee self-service is not enabled, and also monitor the status of
ongoing enrollments.

For self-service enrollments - Assurity will provide the following to the broker/
enroller and employer for communication to employees prior to open enrollment:

e Customized link to enrollment site, formatted as
assurity.benselect.com/casename

e Login credentials - employee identifier and personal identification number (PIN)
established during case setup

« Brokers/enrollers new to Assurity’s license will receive a username and
temporary password for access to all their associated Assurity-BenSelect cases
at assurity.benselect.com

For broker-/enroller-conducted enrollments - Brokers/enrollers new to Assurity’s
license will receive a username and temporary password via email from Assurity to
access all of their associated Assurity-BenSelect cases at assurity.benselect.com.

Employee self-service login Broker/enroller login

Assurity. © roccompany Assurity.
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Employee self-service enroliments

Once logged in, an employee enrolling via self-service will see a welcome screen
similar to the following.

The welcome screen provides:

1. Employer logo - if provided during case setup

2. Enrollment introduction message - standard message, or as customized during
case setup

3. Access to benefit guide - if provided during case setup

4. List of benefits for enroliment on the site

5. Access to virtual assistance - if enabled during case setup

1. Employer logo 5. Virtual assistance 3. Benefit guide

ABC Company | Matt A 1ddo (0} | Self-Enroll | B Lt |

@- ABC Company

Home  VoukYourFamdy - Uy Danelits -

Sign & Subimit

Welcome to Your Benefit Enrollment for Plan Year 2020-2021 ¥ Your Benefit Options
onuch G et Exasass 4. List of

harsge. That's why we have an open snrllmnt pericd asch year, . e

2. Introduction
At ABC Company, we know that benefit regu erts cha
message T Formaost benafits, Open Encollmant is the enly time of year you ane allowed to make changes in your benefits, Unless you exparience some Asducibe Goous Hossital Indemity beneﬁts

gualifying lifs svent, you will only ba able to makes berefit changes during tha Open Enraliment period. During epen snrollmant, you should
canider the banafits you have teday and stk yoursalf if they will serve you snd yous loved oo well i the comirg plan yee

Benefit enrollment is eany! Just follow these steps.
* P, review tact HR to update pen E about you of your covered dependents.
o Rirview wnch of your be ions and make your chaicn.
* Sign the Enroliment Confirmation form te complete your enroliment,

Click Mest to begin.

o CHAT

& 2020 - Parwored by Selerix




Reviewing personal and dependent information

Selecting next advances the employee off the welcome screen and directs them to
review and update their personal information. Selecting next again advances the
employee to dependent information, where information should also be reviewed
and updated as needed. Complete dependent information is required in order

to enroll dependents in coverage. The employer's dependent eligibility rules as
provided during case setup will dictate coverage eligibility for dependents.

ABC Company | Matt Ande (1) | Self-Enroll | 2 Lummt |

@- ABC Company O i P F

You b Your Family > My Benafits = Sagn & Submit

Personal Information

Li [ ew your i ion to smsure it et and . Pl arry ammers and elick tha Matbublon whin you see Arished,
Optional items are in italics.

Personal Info

Nama: Mart Ande

First A Last Suffex
Date of Birth: 03/16/1580 [ ]
sM s

Gonder:  (® Male () Femals () Other

Contact Info

ADC Campuurry | Mtk Arsihe (0} | Seil-Erroll | 9 Lageun }

@ ABC Company © e P
Wome  WouRYour Famdy - MyBenefits = Sign & Subimit

Dependents

0 Click A [“Flus” icon at top right of table) to add your spouse o dependent children, iy b din a plan if they moet sary roqui 1y the plan.

Click the Next button when you are finished.

Dependents

Anddrey Ande BAA0L0 - Chitd (] e 4
Add a Dependent
W your depéndent is ot listed sbove or you would [fe to add an additional dependent, simply Add below.
o Add Dependent




Reviewing and enrolling benefit plans

After reviewing and updating their personal and dependent information, employees
are guided through each benefit plan available for enroliment.

Each available Assurity benefit plan will include:

1. An educational video highlighting the benefit plan

2. A detailed overview of plan specifics

3. Information on Assurity and our commitment to helping people through
difficult times

2. Plan overview 3. About Assurity

FARC Compenty | stack Anche o) | S8 rincll [ Lol |

@ ABC Company

Assurity Group Accifdent Expense

Why Accident Expense Covered Benefits Why Assurizy

[Er Ty 4000
Why Accident Expense Insurance Cerg s660
Prgandcan ey

Even with @ good hesith insurance olan, 8 trp 10 the doctor or hosortal can be
expensive. Many pecole fNd themsenes DaYING More out Of their own pocket Total Cant o
each year if you o
You want te think about i5 hew you are paing fa pay far medical care

menne (7 YEUr Tt ANe AU In AR Aient. the (st thing

Accident Eupense Insurance aravides peace of mind and gives yau adeditional cash
0 Aeln pary your Realth insurance deductinie and ather sxpenses

Group Azcident Expenss Insuranee pays a benefit directly b you when you reeete
sreatment fram a physician for 8 covesed pecident

‘Winteh aur videa te ieam moee

1. Educational video _ ®
e J 8

Sm— '(u'.: ——c

=\ e
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The selection of coverage tier for each plan is restricted to only those applicable to the
personal information provided. For example, if no children are recorded in the system,
employee+children and family coverage are not presented for selection when enrolling in a

plan.
Employees can:

1. Depending on the case, select from plan designs for a given benefit plan

2. Select from their available coverage tiers
3. Depending on the benefit plan and design, select benefit amount, benefit specifics, and/

or tobacco use status
4. Apply for (select) coverage or decline (waive) coverage in the benefit plan

ABC Cumpasy | Mt Ancse (11 | Sell Lyl | O gt |

, T | ARR
s :
Froduct Wity Group Rocsdent Expense - Flan 1+
prusuity Group Accident Lipesoe Pran 1| 4.
""" " B Employehtuunity Group Acdent Bpense - Flan 1 1 2 SeIeCt plan
CostperPuyfeciad: 53,93
1 1w 80 apphy o this coveen £
{ i e DECLINE thi coveragn
- B g
L]
5 - P by S

ABSE Commpuney | Wt A (0] il il | Bigent |

=2

13 momthe, ki the Emplopmy cand ary ricoe -

eplogsepenettionst: [ | st 3. Select benefit
Copertayhein $11.04 amount, etc.

4. Apply for '
or decline [ et
coverage
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After the employee’s first selection of coverage in any Assurity benefit plan, the
employee is asked to confirm they are employed at least 20 hours per week, are
working normally scheduled hours, and are able to perform the regular duties of
their job.

‘@- ABC Company @ accmem B &

S R = -

Assurity Group Accident Expense Assurity.

UTS per week, working your normally scheduled hours and able ta L™ a

If, for the given benefit plan design, an enrollee is allowed to select a benefit
amount exceeding guaranteed issue limits and does so, or if the given enrollment
does not allow for guaranteed issue, the employee is asked to answer a series of
underwriting questions to provide evidence of insurability.

Mo Moo Py My il - S St [ 1o [

Assurity Group Critical lliness Assurity




After selection of each Assurity benefit plan, the employee is asked to attest to their
enrollment elections, and then certify information, statements and answers provided in
the enrollment are complete, accurate and fully recorded.

AADE Comparry | Matt Ande (0} | Self-Enmoll | & Logos ) |I

ABC Company @ saccomony @ F
Hamn s B ¥oor Faeily = My Benefiln = Sign £ Subenil mm

Assurity Group Critical lliness Assurityw

| certify that the statements and answers provided ir

his enroliment were made by me, are Yax Ho
complete and true, and have been correctly and fully recorded. | agree this enrollment constitutes

my application. My statements and answers are offered as an inducemeant to grant insurance, and
lunderstand that Assurity may use misstatements or misrepresentations to contest the validity of
any coverage provided. | further understand that the insurance applied for shall be in force as of
the certificate issue date shown on the certificate schedule and not the date of this enrallment. |
understand that any premiums deducted before the issue date of the certificate are pre-paid

ill be applied to coverage beginning on the issue date, If the certificate is not
surity will refund any premium deductions it recelves. | further authorize my employer
10 deduct from my salary or wages the ne ry premium for the coverage(s) requestad
(including dependents’ coverage)

premiums and

issued,

Any person who knowingly, and with intent to defraud any insurance company or other person,
files an application for insurance or statement of claim containing any materially false
information, or conceals for the purpose of misleading, information conceming any fact mater




Sign and submit

After advancing through each of the benefit plans available for enrollment, a
summary of all benefit plan selections and costs is presented for final review.
Changes to benefit plan selections are made by clicking on the plan.

ABE Commperey | W st 1 S v | gt | i

@ ABC Company O o P&

Mhr Wik Vo ferlly s My et e T & St L)
Sign and Submit

e 8 e of e artemnt sbectiors. The Ly briow
® e Yoow Satialbedd Wb Yoar Elocticed 175w v a3tifoed oth o o = ol i v
= Ml by Mok B ERarst ) rons e 15 Ptk By et 15 e #inctions, S5k it v g Bl e o s o o e

i ot whaction kot mach et and inchasen yuar prv-tas oot ol Aaa sontelutiory per pay perlad for each pln

If satisfied with benefit plan selections, clicking next advances the user to the
benefit verification/deduction confirmation form for electronic signature.

&) ABC Company @ scamary P

Review / Sign Forms

e i 8 e of your mevciirvent sbecsice. Tha wumrmary b . fon ach barait ard kb e re-tas et e s et v e ay pevbed o a3
+ rm Vo ttind Wt o Ebnctiomal s s 150 2t “WENT= b o g . el i ver P
*+ et Mabe S Changest ¥ i o 1 sk sy ick o ha berwit plas raese i The s o The .

Benefit Verification / Deduction Confirmation

Employee 1D

& pur
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Electronic signature is provided by the employee using the PIN provided to access the
BenSelect enrollment site.

' stalus. You e .
have 30 days from the dale e A under B “Use 1t or Lose I ruls, Expentes must be incurmed during
et S changy your banedl ekctians, he plan year fof whach e slecton Bmount wirs recnectsd.
o
per
payperiod... | §  100.88
P srtes e P el s itk o 4000 POR® b gt e s et st e lactidns. By ardacing i B, igrice

biren. Flease veiem 1L carady ks detetiog i F1M

Enroliment complete

After an electronic signature is provided, a congratulatory message and recap of the
enrollment selections are provided. The employee may then log out of the system by
clicking logout at the bottom left of the screen or up top in the menu bar.

ADC Company | Matt Ance (0] | Self-Enroll [ B togos | .

@?; ABC Company @ roccompany 3 F

Sign/Submit Complete

Congratulations!

..... i ot v bogeiri to the system at any time diring the year to review yoiar

Reeap of Your Elections

Lisbed balow it 8 recap of your elaction including who is covered under such benefit plan and your named banaficiares. Seroll down to the | F1h tr view  list o you Lebid encollient forms.

@ Assurity Group Accident Expense

Enrollment Details

Peerson Narme: Redistionship Descrighion Policy i

Mt Ande Eenployee Asssirity Group Accident Expanse - Plan 1;EQ LSt ]

@ Assurity Group Critical lliness

Enrallmeant Details
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Enrollment assistance (if enabled)

Employees completing a self-service enrollment may request chat assistance or
virtual enrollment assistance from the broker/enroller, provided either or both
options are enabled during case setup. An overview of how each assistance
method is accessed is shown below.

Employee access to chat assistance:

The employee clicks chat on the right side of the page. This opens a chat window
in which the employee can request assistance. The broker/enroller can then
respond.

The broker/enroller also has an option to click enroll to conduct an enroller-assisted

session, or click view to review the employee record. The chat session will remain
open until either party closes the window.

ABE Company | Mutt Ande {0} | Self- Enroll { & Lugna )

)

£2J} ABC Company O rccomsn B D
Home  You®YourFamily = My Bemefits - Sign & Submit ot
Welcome Back, Matt R

For most benits, Open Envallmant i the enly tim of year yeu ars sllowed to make changes in your bensfits, Unisss soms Shnes i

cualitying i it I onby be able to make during the arnual Open .l

ends Wednesday, Septambes 30, 2020,

Here is & surnmany of your current bereit elections:

 Your Benefits

Plan Bargfit Cost par —
Acchie bR i Plan 161,20 38 R
mmwmmummmhnmm s ns_q:;!mm
$35.56 total Cortacting an énrsiiment sssisiat now

sra

Mt drigan 3 rening e

sasialanes regonsl,

Prass Next b I b sz

@ HL b cam | el yors o7
Lol

Matt Anderson

Matt Anderson is reviewing your assistance

request.
05:43 PM

Contacting an enrollment assistant now
o013 FM

@ Hi, how can | help you today?

03:08 FM

Type your messags here...
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Employee access to virtual enroliment assistance:
Clicking virtual enrollment assistance on the home page of the enroliment site will
open the window shown below. If chat is enabled, the window displays information

about starting a chat session and proceeds as described above.

ADC Curmapuamny | Matt Arsde 5] | Sl Lrvradl | @ 1ot |

@ ABC Company © raccomany g8

L e

Virtual Enrollment Assistance

. Employees can click the Open Chat button to communicate directly with an enroller to set up a Virtual
L Enroliment Assistance Session.

Open Chat

my e o thins Mrwreans,

Additional options for the employee via virtual enrollment assistance include:

1. Call
If selected, a pop-up window will display the appropriate phone number and call
center hours.

2. Schedule
If the employee selects the schedule option, an appointment scheduling box opens.

Schedule an Appointment =

To schedule an appointment with an enroller, complete the form below.

Preferred Dates and Times:
Preferred Contact Method: Select an option h

Additional Notes:

Cancel




Assisting employees who self-enroll

Brokers/enrollers enabling chat assistance and/or virtual enroliment assistance
during case setup should consider their availability to support employees - and
communicate details as such to their employer clients and their employees in
advance.

With these features enabled, icons for the chat lobby, appointments lobby, and
the activity feed display at the top of the page. For detailed information on options
for assisting employees during self-service enrollments, please refer to Selerix’s
BenSelect Virtual Enrollment Assistance Processing Guide.

Chat Appts. Activity

€% ABC Company

Homn  Enrollmant = feports = DataManagement = Swmsion =

ABC Company - Dashboard

ABC Company Administrative Site

B 3 Compiete B 19 brosmoiets 376 hist Bagun

P

Deliverables & a

Search Sent Reports Q

Received Report Date

No items found.

14
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Helping employees via chat assistance

When enabled, brokers/enrollers can use the chat lobby to assist employees across
multiple cases. Clicking the chat lobby icon displays the enrollment assistance lobby
and will display requests for assistance across all cases. The broker/enroller can
respond by clicking the chat button to initiate a chat session. The broker/enroller has
an option to click the enroll button to conduct an enroller-assisted session, or the
view button to review the employee record.

|, x
&) ABC Company
Heamie. Envollment « Reports + Duts Maragerwnt » Session v

Enrollment Assistance Lobby

o Matt Ande Mt Andesson i assisting 9

B Company [Nebwasha)
(402] 465-B956
manderson(@assurity.com

2B
B

Matt Ande has entered the chat.

LY
_ e TR
P

1, brwr con | e o by T
CE]

-

Matt Ande

Matt Ande has entered the chat.
03:11 PM

You are reviewing this assistance request.
03:11 PM

Hi, how can | help you today?
03:00 PM

Type your meszage here__




Helping employees via virtual enrollment assistance

Employee chat requests made through virtual enrollment assistance also appear in
the chat lobby and may be handled by the broker/enroller as described above.

Employees selecting call via virtual enrollment assistance see a window displaying
information on the broker/enroller contact information and call center hours
established during case setup.

Employees selecting schedule via virtual enroliment assistance are given the option
to schedule an appointment with the broker/enroller. These requests appear in the
virtual enrollment assistance appointments lobby. The broker/enroller can view the
request by clicking the details link. The broker/enroller then has the option to respond
using the contact method requested by the employee.

muderscn@sty.com | gt | B m [ seccompunc <]

€5) ABC Company 2H

Homs  Erelimant = Repart = Dats Managemart = Saesioe = ]

Waiting for Appointments «

*
A h:atl Mdp Requesting Appaintment Bl
(402) 4656856 Rl

mandarsonEassurity.com

Showing | 10 -
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Broker-/enroller-conducted enroliments

*without self-service enabled

Once logged on to the Assurity BenSelect admin site, a broker or enroller is directed to a
dashboard screen. This dashboard provides summary information regarding the enroliment

status of the selected case.

Dashboard overview

Items of interest on the dashboard include:

1. Case selection drop-down
2. Group logo for selected case
3. Benefit guide for selected case

Employees tile for selected case
Enrollment tile for selected case
Benefit plans tile*

o.
7.
8.
9.

* Enabled for case builders only

(if provided in case setup) Reports tile for selected case
4. User guide

5. Menu bar

ABC Company - Dashboard
ABC Comnpayy Administestive Site

T a

Deliverables & ¢ a

9 -

Recaived Report Date i e Mo

HAmrmarm mAdk AllvAa~ths vAlakrAaA A ArmvAallii;mAa ArmAawlAviAA~

For a more detailed overview of m~-:
see the admin site section of this ¢
online through the user guides im:

Reminder: The Assurity
BenSelect site is mobile friendly.

17




Selecting an employee for enrollment

First, select the desired case from the case selection drop-down list.
For cases with prior census upload, select the employee by either:

1. Using the search field in the employees tile on the case dashboard; or
2. Accessing Enroliment > Employees from the menu bar.

o0& T

€ ABC Company 2B

Home  Enoliment=  Reports = DataManagoment = Session - 8

ABC Company - Dashboard

ABC Comparry Administrative Site

Search Sent Reports Q

Dedivorable

Receved Report Dae s A

In the employees tile, employees recently accessed are listed and available for
selection. Otherwise, simply typing in a portion of the employee’s first or last name
will return all employees matching that criteria, allowing you to select the one you
wish to enroll. Clicking “Enroll” launches the enrollment experience.

18
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If accessing employees through Enrollment > Employees from the menu bar, entering
“%" in the search field will provide a complete listing of all employees, allowing you to
select the one you wish to enroll. Or, simply typing in a portion of the employee’s first
or last name will return all employees matching the criteria, allowing you select from
an abbreviated list.

@ ABC Company 2 .
Wome  Enollmeat =  Roports = DataManagoment - Session = ]
Employees
0 Lsethe Recent tab to see your recently accessed employees. 9
Use the Search field to search for employees by first name, ast name, EID, or S54, ssmply by typing Lhe value,
Js Q

Job Class Location Paygroup Employment Status Enroliment Status

7 | Dos.lohn e, L] FT Nebeaska Salary Acive Incamplete

Ao Bill FT Nebeaska Salary Acioe Incompléte
Jengs, Bill o FT Nebraska Salary Active Incomplete
Do, John o FT Mebraska Salary Active Incermplete
Cam, Mike ] FT Nebraska Bi-Weekly Active Complete

Once an employee is selected, a sumary of their employment information is
presented. Clicking “Enroll” at the bottom of the screen launches the enrollment

experience.

For cases without prior census upload, employee records are created by selecting
New from the employees tile or by accessing Enroliment > New Employee from the
menu bar.




2. Introduction A ABC Compary, e e o e

message

Once the employee is selected for enroliment, a welcome screen provides:

1. Employer logo - if provided during case setup

2. Enrollment introduction message - standard message, or as customized during
case setup

3. Access to benefit guide - if provided during case setup

4. List of benefits for enrollment on the site

1. Employer logo 3. Benefit guide

ABC Comparmy | Jobit 1) o [6) | mandersao@asminityicon | S (gt )

Welcome to Your Benefit Enrollment for Plan Year 2020-2021 ¥ Your Benefit Options

Exptrae

— L quabinglifeevent, you will orly be abl ke benefit changes during the Ope 5 limart, you should

consider the b have today and ask yourself i they will serve you and your il th g plan year,

For most berefits, Open Enroliment is the only time of year you are allowed to make chamges in your benefits. Unless indesmnity

Barselit anrolimant is sasy! Just follow thata steps.
® Fiest, i and date pa infarmation ab
* Riview each of your barafit elections and make your choices.
* Sign the Enrollment Confirmation form to complete your enroliment.

Llick Newt s bagin,

4. List of
benefits

20



Reviewing personal and dependent information

Selecting next advances the broker/enroller off the welcome screen and directs them to
review and update the employee’s personal information. Selecting next again advances
the broker/enroller to dependent information, where information should also be
reviewed and updated as needed. Complete dependent information is required in order
to enroll dependents in coverage. The employer’'s dependent eligibility rules as provided
during case setup will dictate coverage eligibility for dependents.

ABE Cosnpiamy | I Do 0] | mandersondbassirity.com | B Lugsd |
AR
&

ABC Company @ roccomeary 3

Home  foulVourFamily = MyBenafits = Sign 8 Submd

Personal Information

@ Fiease review your personal information to ersune it is cormect and complets, Paass cormect any emon and click the Mt totion when o are feished

Optional ibens are in ftabes.

Personal Info
Hame:  Jobn Boe
First A Lant Suffix
Date of Birth: 011011980 =
s 3456
Conder: @ Male Famals Other
Contact Info

ADC Company | ohn Do ) | masndidsondassistity oo | © L |

@ ABC Company © mccomonr B
Homa  YoulYour Fanily «  MyBensfits = Sign & Subarit B=( -
Dependents

A0 Click Adkd{*Plus* icon at top rightt of table] to add your spouse or iidren. Dependent chi in a plan if they naet the nécessary requinemants defined by the plan.

Click the Nest button when you are finished.

Dependents

Ak Do 23000 " chis (] .
Py b 33T F Chid ] Fd ]
Add a Dependent
My Ested sbowe or you would ke t0 3dd 30 3075 dunt, simply chck the. bloin,
o fuid Doponcent
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Reviewing and enrolling benefit plans
After reviewing and updating personal and dependent information, the benefit plan

enrollment begins. By selecting next, the broker/enroller is guided through each benefit
plan available for enrollment.

ABC Company | Bill Janes (0] | manderon@asssity.com | S et |

=
&7 ABC Company O nccomo B
Home  YoulkYour Family - MyBenafits - Sign & Submit ﬂ Nest
My Benefits
Below is a list of your current banefit elections. Click “Review” for benafit inf and to elect or decli ge. m
e 50,00
ae : 50,00
() Assurity Group Accident Expense Raie 000
You have to complete enrcliment in this plan.
Empioyer Cost $0.00
Pre-tax cost 50.00
Fout-tax cast 50.00
O Assurity Group Critical llness i A $0%

You have to complete enrollment in this plan,

QO Assurity Group Hospital Indeminity B

‘fou have to complete enrcllment in this plan.

22




Each available Assurity benefit plan will include:

1.
2.
3.

1. Educational
video

An educational video highlighting the benefit plan
A detailed overview of the plan specifics
Information on Assurity and our commitment to helping people through difficult times

2. Plan overview 3. About Assurity
ARE. Compamy | b Do (91| mndsor@assir i com | 5 Lo |
@ ABC Company @ ssccomary 0
Assurity Group Acdident Expense Assurjty
Covered Benefits Why Assurity
Why Accident Expense Insurance i o i
Total Cost 3000

Py padae

each vear. If vou of Lomeone
wau want 1o think sbout is hoy
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The selection of coverage tier for each plan is restricted to only those applicable to the
personal information provided for the enrolling employee. For example, if no children are
recorded in the system, employee+children and family coverage are not presented for
selection when enrolling in a plan.

Brokers/enrollers will, on behalf of the employee:

1. Depending on the case, select from plan designs for a given benefit plan

2. Select from their available coverage tiers

3. Depending on the benefit plan and design, select benefit amount, benefit specifics,
and/or tobacco use status

4. Apply for (select) coverage or decline (waive) coverage in the benefit plan

ADC Comamarny | b Duoe (3 | maretaruomfassentr.oom | & Laped |

& | Relal
- ":\-____'Kc_. j—
:.“. ==
Froduct Masuity Gepusp Actident Expanse - Plan 1 -‘ 1'2. SE|eCt Dlan
v 8 Eerpisyes Ok Ermicen = Spon Erploye s Chidme Ermpleyesafamiy J
CostperPayPeriadt 53,03
- e apely bor i eoevage
winh b BECLING this coromrnge

A Cmsinpuarry | ik D (1] | ruiradierscondl amasrity.com | & Lopeat |

Coveage Emgiinyen Only Esplzyes + Spsuse Employens Childres 18 EspleyeetFamily

R e " y farm of bebacs o
ubitaten puch 89 patchen o gam!

SR | B s 3. Select benefit

4. Apply for SRS S amount, etc.
or decline —————— " Zmene
coverage

©2020 - Powered by Selerix
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After the first selection of coverage in any Assurity benefit plan, confirmation is required
that the employee is employed at least 20 hours per week, working normally scheduled
hours, and able to perform the regular duties of their job.

ABE Comupasry | dobin G ]| msmchscgpasin .o [ O gt |

@ ABC Company © saccompny B
Assurity Group Critical lliness Assurity.

0 hours per week, working your normally scheduled hours and able to Yo e

Are you employed 2
perform the mgular dut

If, for the given benefit plan design, an enrollee is allowed to select a benefit amount
exceeding guaranteed issue limits and does so, or if the given enrollment does not allow
for guaranteed issue, a series of underwriting questions is presented to provide evidence

of insurability.

ADC Commmpuinty | Jon Dine 1] | bt mmsdobdioy ooty | O Lot |

@' ABC Company © mccomosy B

fom VbV lendy - | My Sy b Sibeak ﬁ —

Assurity Group Critical lliness Assuri[y
Underwriting Questions

led ar advised by o

ures that Have

g the past 10 years, has
ransplant, or con

After selection of each Assurity benefit plan, attestation of enrollment elections is
required, in addition to certification that information, statements and answers provided in

the enrollment are complete, accurate and fully recorded.
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Sign and submit

After advancing through each of the benefit plans available for enrollment, a summary of
all benefit plans selections and costs is presented for final review. Changes to benefit plan
selections are made by clicking on the plan.

B Compry | b Tios | Feredersmrepersety com | £t | |

@ ABC Company © saccomum B

Sign and Submit

e 18 g o et e s, Pk ey btk et koo i Sl el i et Dot 4] S 5o ey parkeed o e plas
e o the “WOXT"

= Vo Satintlnd S Vouar Electlom? £ o iy st et s i, o g1t amien ot e 6 1 s skt Ve cation Rore bectrime ok wung s P
. 00 with ) g 30y s, ik a7 e o T

T o ete o e, o et v Pt o B et e g fer

B Lrrotmet Combrmation srvgeas

If satisfied with benefit plan selections, clicking next advances the user to the benefit
verification/deduction confirmation form for electronic signature.

KB Camnpuary | Scki i |1 st s ety cuses | @ togus | i

Total: 0.00 0.00 I 100.88

Enroliment Agreement | Payroll Deduction Authorization

being void.
Pursuant 1o IRC § 125, ‘pre-tax’ elections. ans i
plan year. ges 10 pro-tar’

plan year unisas ye

b
. e ercdor i “Use 1101 Lose I . Expanaas must be curred during

rescurces 10 changs your benelt eleclicns.

Your total
deductions per
pay period... $ 10088

Electronic signature is provided by the broker/enroller using their PIN as a proxy signer for
the employee.
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Enroliment complete

After electronic signature is provided, a congratulatory message and recap of the
enrollment selections are provided.

ABC Campary | Mstt Ands (1) | Soli-Enroll { 3 g | I

€) ABC Company @ ccoroy @ P
Home  You & Yo Family = My Benefits = Sign & Submit 'n
Sign/Submit Complete
Congratulations!
our enmolliment is now complete. You may log-in to the systern st any Gme dusing the year to review your benefit elections.

Recap of Your Elections

Listed below is 8 recap of your elections including who is covered undar each benefit plan and your named beneficiaries. Seroll down to the b 1 this sereen bo view a list of your completed enrallment farms.

@ Assurity Group Accident Expense

Enrollment Details

Persan Mame | Relationship I Description

Matt Ande Employes Assurity Group Accident Expense - Flan 1; EC patoi]

@ Assurity Group Critical lliness

Enrollment Details
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The admin site

Once logged on to the Assurity BenSelect admin site, a broker or enroller may:

e« Access enrollment sites

¢« Provide help during self-service enrollment through virtual enrollment assistance

« Manage enrollments and follow up on pending applications and coverage changes
¢« Run reports, data extracts, and benefit statements

To access a comprehensive administrator’s guide online, click user guides in the menu bar.

The menu bar consists of the following:

1. Home

2. Enrollment

3. Reports

4, Data Management
5. Session

User Guides

€) ABC Company 28

Home  Enrollment = Beports = Data Management = Session =

/]
ABC Compaily - Dashboard
ABL Company Administrative Site

_| 3 Compiete. 20 Incompigte [ 576 Mok Bague

il Q| | Deliverables @ Se Qa
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Enroliment menu

Enrollment menu selections include Employees, New Employee and Enroliment Status.

Enrollment > Employees

€} Asc Company 2 .
Employees
© vuathas e your racenth : (2]

Uive the Saarch fiedd to saarch lor arpikayens by first name, Lt rarme, EID, or S5, semply by typrg the valus.

S e

To access an employee:

1. The recent tab displays recently accessed employees from which to select.

2. Employees may also be accessed using the search field by entering first name, last name, etc.
simply by typing the value. The system searches by partial or full values by default. You can
also use a wildcard character of a percent sign (%) to match any number of characters in a

field. For example, if you enter the string “Lin%,” the search returns “Linda” and “Linnette,” but
not “Rosalin.” Typing ‘%’ in the search field returns all employees.

Once an employee is selected, some of the accessible tabs include:

¢ Employment: includes date of hire and fields related to employment status. Some fields can be
edited by users who have access.

e Contact: allows for editing of employee contact information for users who have access.
¢ Demographics: lists employee and dependent data including name, DOB and history.

e Applications: shows elections that may or may not yet be confirmed as coverage. For more
information on each application, use the arrow at the left to expand the line.
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Enrollment > New Employee

The New Employee screen allows creation of a new employee for enrollment. Information is
gathered in three sections:

¢ Personal
¢ Employment
« Contact
{ ot} o W a _
€} ABC Company 2B
Homa  Envellmest = Heports = DataManagesnest = Session = i

New Employee

D Enterinformation sbout than press. £ pliayes. Presa Resetil you wi 2 [}

Personal Information

Employment Infarmation

Enrollment > Enrollment Status

The Enrollment Status screen shows progress of an active open enrollment with the ability
to filter by employee type or benefit plan.

e o B A O

€} ABC Company 2 .

Home  Erenflment »  Faports s Dt Massgenent + Sesion - ]

Enrollment Status

For mars information.

L e By Plan dophcation =48 Locatine- - A Ty -
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Reports menu

The reports menu allows you to run reports, create reports, and schedule and manage
reports already sent or received.

To run a report, select run report from the reports menu. Selecting all from the search drop-
down menu allows you to search all available report templates. Entering a word or phrase
in the search field will allow for quick navigation to the desired report.

The BenSelect platform offers several pre-configured generic reports as well as the ability
to customize reports. A few generic reports most relevant during an open enrollment are

shown below.

@ ABC Company 2 .

o
o
&
d

that pay Ine o
hoose a date range that inclisdes the spacific pay date in which you are interested. Beiore
running this report, set the deduction code(s) in EDI parameters.

& OF Enrollment Status Report *
HLSK The OE Enroliment Status Report lists employee data along with their current Enroliment

Status (Not Begun, Incompicte, Complete). ldeal for running during OF to determine peogress

of enrollment

Once Run Now is selected for a given report, report parameters and delivery options may
be specified.




e OE Enrollment Status Report
The OE Enrollment Status Report summarizes the enroliment status for each employee.
The report is typically used by enrollers to follow up on pending enroliments.

@ ABC Company
Home  Enrollment~  Reports~  DataManagement~  Session ~

OE Enrollment Status Report

[20€ Enrollment Status Report. The OF Enroliment Status Report lists employee data along with their current Enrollment Status (Not Begun,
enrollment.

Can be run with scope of All statuses, or broken down by individual statuses.

General Parameters

Plan Year: <Al Plan Years= i
Plan: <All Case Plans> T
Location: Choose Location -
shows | Al >
Reporting Period
StartDate: | 09/08/2020 =

Delivery Options

e« Open Enroliment Summary
The Open Enrollment Summary report summarizes participation in all benefits. For each
benefit, the report shows volume or premium for new, renewals, deletes (drops) and
totals for the enrollment.

€ ABC Company 2 .

Home  Enrollment =  Jeports = Dats Maragenent = Sustion = ]
Open Enrollment Summary

S Open Enrollment Summary Extract
Run the 'Opan wutract 1o print 3 4§ emply P in fits. The extract
st Frwert * New Volume/Premiym

* Renwal Volume/Fremium
* Drepsveluma/Premium
* Taotal Voluma/Pramium

The scope of the report s set internally to %4/C/D Report’ and cannot be changed, The date range lor the report is slso set intermally and cannot be changed. The report uil 1! stirt dute and the report
end date is the open enrollment end date.

General Parameters

Plan: <All Case Plans= -
Product: sall Products> b
Location: Choowe Locatior -
Employes: haciae Emplogee -
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e Generic Payroll Report
The Payroll Report is used by payroll administrators to update their payroll systems,
incorporating changes in benefits that affect payroll deductions.

€23} ABC Company A

Home  Enoliment=  Reporta = Dala Monagemand = Session = a

Generic Payroll Report

N Generic Payroll Report

This géniric payrell report shows deductions effective for the pay date within the reporting period, You may ran this report a5 2 full file (to get all payroll deductions) or a change e (Lo get only those
F “oy  deductions that are changing on the pay date}, In either case, you should choose a date rangs that includes th specific pay date in which you are interested. Before running this report, set the deduction

=3 code(s) in £0i paramaters.

M sSsiaisdrols

Choose from ane of the fallowing repart scopes:

Full Report

- [fth ge is not ination, then the deduction d. hould be before the calculated end date of the repert. If the geisa ination, then the e end deduction date should have a date that
feraeetie il edviiele g
AJE/D Report
. Th ¢ should hove aither the deduction date or the 4nd deduction dabe with in thi calcwlsted dateangs,

General Parameters

Plan Year: <All Plan Years= -
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Assurity products on BenSelect

Every Assurity worksite plan is completely customizable and offers valuable add-ons to
provide extra financial protection to complement employer-paid core coverages.

Group Accident Expense Insurance
Provides fixed cash benefits for treatments received due to a covered accident.

Group Critical lliness Insurance
Pays a lump-sum benefit upon diagnosis of a covered condition or procedure, helping
offset costs of care and providing the freedom to choose treatment options.

Group Hospital Indemnity Insurance
Pays fixed benefits for a covered person’s hospital confinement and other treatment
received due to a covered sickness or an injury.

Group Short-Term Disability Income Insurance
Helps replace lost income by paying a weekly benefit when an insured person is totally
disabled and unable to work.

Group Whole Life Insurance
Provides a permanent benefit that can protect loved ones now and in the future. It offers
coverage options for employees beyond employer-paid plans.
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Assurity,

Why we’re different

Mutual strength

For over 130 years, our financial strength has helped
people support one another through difficult times.

A force for good

As a Certified B Corporation, we work toward
positive impacts for employees, communities
and the environment.

Personal service

Get the customer service you need from real,
responsive and efficient people in our Lincoln,
Nebraska headquarters.

Customer Service

800-276-7619
Ext. 42064

Find out more
assurity.com

@4?9 Please recycle

Assurity is a marketing name for the mutual holding company Assurity Group, Inc. and its subsidiaries. Those subsidiaries include but are not limited to: Assurity Life
Insurance Company and Assurity Life Insurance Company of New York. Insurance products and services are offered by Assurity Life Insurance Company in all states except
New York. In New York, insurance products and services are offered by Assurity Life Insurance Company of New York, Albany, NY. Product availability, features and rates

may vary by state.

15-017-050503-21.






